Below is the FY11 Senate Appropriations Committee Report Language for the EEOC. A separate account of
$30 million was set aside for State and Local agencies. This is the same amount that had been identified in
the administration's request for state and locals. So adding the state and local account and the regular EEOC
account, the Senate Appropriations for EEOC was equal to the administration's request of $385,303,000,
representing an $18M increase over FY10. The House CJS Subcommittee has completed their markup,
which also includes $385,303,000. However, since the full House committee has not completed their markup,
the report/bill language is not yet available.

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

SALARIES AND EXPENSES

/Appropriations, 2010 $367,303,000
Budget estimate, 2011 | 385,303,000
\Committee recommendation \ 355,303,000

The Committee's recommendation provides $355,303,000 for the Equal Employment Opportunity
Commission [EEOC] salaries and expenses.

The Committee remains concerned at the rising backlog in charges of employment discrimination at the
EEOC. This backlog is on pace to reach over 105,000 charges by the end of fiscal year 2011. The
Committee is disturbed that this issue has not been addressed in a systematic or strategic manner. The
Committee is concerned that there is a lack of leadership response and will at the EEOC to adequately
address this problem and it could affect the ability of EEOC to meets is mission and mandate to promote
equal opportunity at the workplace.

S.3636

Commerce, Justice, Science, and Related Agencies Appropriations Act, 2011 (Placed on Calendar
Senate - PCS)

Equal Employment Opportunity Commission

salaries and expenses

For necessary expenses of the Equal Employment Opportunity Commission as authorized by title
VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, the
Equal Pay Act of 1963, the Americans with Disabilities Act of 1990, the Civil Rights Act of 1991,
the Genetic Information Non-Discrimination Act (GINA) of 2008 (Public Law 110-233), the
ADA Amendments Act of 2008 (Public Law 110-325), and the Lilly Ledbetter Fair Pay Act of
2009 (Public Law 111-2), including services as authorized by 5 U.S.C. 3109; hire of passenger
motor vehicles as authorized by 31 U.S.C. 1343(b); nonmonetary awards to private citizens,
$355,303,000: Provided, That the Commission is authorized to make available for official
reception and representation expenses not to exceed $1,875 from available funds: Provided
further, That the Commission may take no action to implement any workforce repositioning,
restructuring, or reorganization until such time as the House and Senate Committees on
Appropriations have been notified of such proposals, in accordance with the reprogramming
requirements of section 505 of this Act: Provided further, That the Chair is authorized to accept
and use any gift or donation to carry out the work of the Commission.
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